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CONFIDENTIAL 


21 January 1952 


CAHIBI SKRVltil QOMMIffSS 
Working Oroup on CAREIE BS8EFITS 
Minute* of the 13 th Meeting* 1? January 1952, 300 P.M. 
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l» The minutes of the 12th meeting were read and approved. 

2. Mr reported that comments on suggestion* concerning 25X1 A 
pay for various type* of duty would he assembled and distributed to mem- 
bers of the Working Group prior to it* next meeting. 

3. ®i*e Executive Secretary, Career Service Commit tea, web requested 
to forward to the Committee a revised listing of the suggestions concerning 
pay for variou* types of hazardous duty as noted In the attachment to the 
minutes of the 11th meeting, 3 January 1952, subject to the under standing 
that this list would be amended in accordance with the deletions, correc- 
tion*, end substitutions outlined under paragraph 2 of the minutes of the 
12th meeting. 

h. The Chairman presented a memorandum from the Executive Secretary, 

Career Service Committee, dated 1? January 1952, on the subject of dis- 
ability compensation, in which the Career Service Committee requested the 
Working Group to study and develop Information concerning disability bene- 
fit* similar to thoes offsred by ths Army to uniformed personnel for ser- 
vice-incurred disabilities. The Chairman of the Working Group presented 
a review of benefits available to governmental employees under the term* 
of the Compensation Act of 1916 end amendments thereto of 1 9h9, giving 
emphasis to disability benefit*, 

5. The Chairman agreed to prepare a tabulation of approximately 
ten caeee covered by the above Act, which clearly set forth the disability 
benefits available to governmental employees under the Compensation Act, 
a* opposed to those available to Armed Service personnel, further, it 
agreed to forward this tabulation to the Career Service Committee for use 
is briefing the Director of Personnel and th® Director of Central Intelli- 
gence Agency concerning these bsnefits. 
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to duk.!lon 1 rf 8 ^!itf L** “*' ln<! f th * *»“'■* Orou ® »“ *»«Ud 
l cu8 ® lcm of Insurance. ?he Working Croup concurred that 

Ia this connection, the Board ©f Directors 

proSwU T SrS! h! P i?r* 8 A8 * oclat ^a Is currently assembling 

nr i»f* tn*t i ladling of the Agency Health Insurance Program from 

SbLm 1 ?™*™** C0E3iieni * s - U Wfcs a « r «» <i that a represents re of 
Jorkti^rof orL * 8 i 0Uld * lnvited to this study With the 

cariei 4 1 *“! *®° Un « ln ®«er to Insure consideration of 

of^ a«nj fT« P tbat H8y be fia&n ? accepted by the Board 

he overld wfr^^ ?* °* # question .tends out 5 "Can dependents 

e .overed under terms of a ^veraaeat-supperted insurance program?" 


Zk JaIuarr h lQ^ Bti ?f* 8 ? j0U If e4A > 1700 *° 2 * et £t 3 * 3 ° P*»* ®» Thursday, 
ChalS^ location of th, meeting will be announced by the 
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